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	MARKET DRAYTON TOWN COUNCIL

The Council Office, 18 Frogmore Road, Market Drayton, Shropshire. TF9 3AX

Telephone:
(01630) 653364

Fax:

(01630) 656702
                                             Julie Jones
e-mail:

townclerk@marketdrayton.gov.uk                    Town Clerk

website:
www.marketdrayton.gov.uk



27 January 2017
To:
Councillors: Minnery (Mayor), Aldcroft, Brown, M Erwin (Deputy Mayor), Hughes, Gough, Taylor, Ridgway (Chairman) and Whittle.
Also:
All Members of the Council for information.
Dear Councillor 
You are required to attend a meeting of the Personnel Committee to be held in the Town Hall Chamber, Frogmore Road, Market Drayton on Thursday 2 February 2017 starting at
7.45 p.m.
Yours sincerely
Julie Jones
Town Clerk
PLEASE NOTE THAT ALL PERSONNEL MATTERS ARE CONFIDENTIAL BUSINESS
AGENDA
1.
APOLOGIES
       To receive apologies for absence.

2.
DISCLOSABLE PECUNIARY INTERESTS  
Members are reminded that they must not participate in the discussion or voting on any matter in which they have a Disclosable Pecuniary Interest and should leave the room prior to the commencement of the debate.
3.
      MINUTES
To agree and adopt the minutes of the meeting of the Personnel Committee held on 9 December 2016 (enclosed).
4.
EXCLUSION OF PUBLIC AND PRESS
To resolve: that in view of the confidential nature of the business about to be transacted which will involve the likely disclosure of exempt information relating to establishment and contractual matters as defined in Part 1 of Schedule 12A, Local Government Act 1972, and pursuant to the provisions of the Public Bodies ‘(Admissions to Meetings) Act 1960, the public and press be temporarily excluded from the meeting and they are instructed to withdraw.

5.
EMPLOYMENT ISSUES
i) To hear an update from the Clerk in connection with the temporary position made vacant when Post holder 9 give in her notice.
The Clerk has advertised through an agency and has received over 100 expression of interests in the job. She would now like guidance on how to proceed.

ii) To clarify any details in connection with the policy of using temporary volunteers in the reception area.

6.
GRIEVANCE AND DISCIPLINARY PROCEDURES 

i) To adopt the grievance procedure (enclosed).
ii) To adopt the disciplinary procedure (enclosed).

The above procedures have been taken and modified from the NALC model.

7.
A GRIEVANCE 


The Clerk has received a grievance statement for an employee.


To consider the enclosed grievance.

8.
WORK EXPERIENCE

To consider a request to have a work experience person at the Town Council.

Page 1

Page 2

[image: image1.wmf]_975408340.doc
�



�
















